Policy  ____________________

Subject:  Smoking 
Effective:  28 January 2009
Preamble: Sussex Golf & Curling Club is committed to promoting customer and employee health and wellness by limiting the areas within which smoking is permitted.  This commitment corresponds with research that associates smoking with health hazards for both smokers and non-smokers and complies with applicable Canadian legislation that ensures non-smokers can work in an environment where smoking is prohibited.

Without exception, the right of a nonsmoker to protect his or her health will take precedence over an employee’s desire to smoke. (The Club gratefully recognizes the Canadian Pacific Railway’s policy on smoking, from which elements of this policy were derived.)   
1.0 Purpose: To provide clearly designated areas for employees and customers to smoke, while maintaining a smoke free environment for those customers and employees who choose not to do so and to minimize the influence that an adult smoker may exert over junior aged golfers and curlers. 
2.0  Smoking Indoors: The Club will not provide for or allow the designation of indoor smoking rooms or areas on Club property.
3.0 Smoking Outdoors: 

a) Customers (members and visitors), vendors, service providers and any other visitors will be encouraged to smoke in the outside area(s) designated for smoking. Appropriate signage will indicate the designated smoking area(s) and discourage smoking in all other outside areas immediately surrounding the clubhouse, especially entranceways.  The Board of Directors will be responsible to designate the smoking area.

b)  Employees will not be permitted to smoke anywhere outdoors within the immediate clubhouse area other than the designated area(s).  

4.0 Any individual found smoking in a non-designated area on Club premises will be informed of the Smoking Policy and requested to cease smoking or to move to a designated area.  In addition, when an employee is found to be smoking in a smoking prohibited area, a note will be made to his or her personnel file.  If such action requires repeated requests to stop, disciplinary action may ensue.
5.0 Execution of the Policy:  It is the responsibility of the Management team (General Manager, Golf Professional and Superintendent) to ensure the applicable employees are aware of, and abide by, the Smoking Policy.  All employees have a responsibility to comply with the policy.
6.0 Administration of the Policy:  The Smoking Policy shall be administered by the General Manager.  
7.0 The Board of Directors will review this policy annually, making amendments as necessary to ensure its relevance and purpose. 


APPROVED by the BOARD OF DIRECTORS 24/11/08; AMENDED 1.0 12/02/13.  

